
Sponsored by: Mayor Eberhart
Introduced: April 21, 2014

ORDINANCE NO. 5945

AN ORDINANCE RATIFYING A LABOR AGREEMENT BETWEEN

THE CITY OF FAIRBANKS AND THE INTERNATIONAL

BROTHERHOOD OF ELECTRICAL WORKERS LOCAL 1547

WHEREAS, the Collective Bargaining Agreement between the City and the IBEW
Administrative, Professional, Executive & Supervisory bargaining unit expired on December 31, 2013; 
and

WHEREAS, the IBEW and City Administration have reached a tentative agreement for a new
three -year agreement which incorporates the labor goals of the City Council and is consistent with the
terms of other recently adopted labor contracts. 

NOW, THEREFORE, BE IT ENACTED BY THE CITY COUNCIL OF THE CITY OF

FAIRBANKS, ALASKA, as follows: 

SECTION 1. That the attached three -year collective bargaining agreement is hereby ratified. 

SECTION 2. That this ordinance becomes effecti% a upon ratification ofthe agreement by IBEW Local
1547. 

SECTION 3. That once ratified, the collects y e bargaining agreement shall be effective from January 1, 
2014, through December 31, 2016. 

AYES: Gatewood, Anderson

NAYS: Matherly, Hilling, Walley, Staley
ABSENT: None

ADOPTED: Failed to Advance

ATTEST: 

Janey Hovenden, MMC, City Clerk

John Eberhart, City Mayor

APPROVED AS TO FORM: 

Paul J. Ewers, City Attorney



I. REQUEST: 

Ordinance or Resolution No: 

CITY OF FAIRBANKS

FISCAL NOTE

5945

Abbreviated Title: Ratifying 2014 IBEW CBA

Does the adoption of this ordinance or resolution authorize: 

1) additional costs beyond the current adopted budget? Yes X No

2) additional support or maintenance costs? Yes No X

If yes, what is the estimate? 

3) additional positions beyond the current adopted budget? Yes No X

If yes, how many positions? 

If yes, type of positions? ( F - Full Time, P - Part Time, T - Temporary) 

II. FINANCIAL DETAIL: 

ESTIMATED EXPENDITURES FY 2014 FY 2015 FY 2016 Total

Wages & benefits 2. 5% on the package 103, 867 103,867 103, 867 311, 601

Increase in leave banks 8, 782 8,782

0

Wages & Benefits 2% per hour increase 2nd Year 84,981 84,981 169,962

Increase in leave banks* 11, 885 11, 885

Wages & Benefits 2% per hour increase 3rd Year 86,680 86,680

Increase in leave banks* 12, 123 12, 123

TOTAL 112, 649 200,733 287,651 601, 033

ESTIMATED FUNDING SOURCES FY 2014 FY 2015 FY 2016 Total

General Fund 112,649 200,733 287,651 601, 033

Capital Fund 0

Federal Grant 0

State Grant 0

Local Contract 0

Cash Match 0

In -Kind Match 0

Other 0

TOTAL 112,649 200,733 287,651 601, 033

Reviewed by Finance Department: Initial JNS Date 3/ 18/ 2014



1. Package rate adjusted by an increase of 2.5% effective January 1, 2014. 
1. 5% to Wages and 1 % distributed equally to each member (.48 cents) for health care. 

2. On January 1, 2015 and January 1, 2016 the package rate will be increased by 2 %. 

3. Leave estimated using 12 -31 -2013 balances. 

Assumes the entire wage is allocated to the base rate and not allocated by union members to health or pension. 



WORKING AGREEMENT

BETWEEN

THE CITY OF FAIRBANKS

AND

INTERNATIONAL BROTHERHOOD OF ELECTRICAL WORKERS

LOCAL 1547

SUPERVISORY, ADMINISTRATIVE, PROFESSIONAL AND EXECUTIVE
EMPLOYEES

I

I
I - 

January 1, 2014 — December 31, 2016



AGREEMENT

BETWEEN

THE CITY OF FAIRBANKS LOCAL UNION # 1547 OF

FAIRBANKS, ALASKA THE INTERNATIONAL

EMPLOYER OR CITY) BROTHERHOOD OF ELECTRICAL
WORKERS, AFL -CIO ( UNION) 

For the of maintaining cordial relations betwee the City and the Union, aspurpose

more fully set forth in Article 1 below, the parties hereto -, do enter into, establish, and
agree to the following: K-1 k

POLICY, PURPOSE AND

It is the policy of the City and the Union
relationships between the CityT ` ploy( 
uninterrupted operations of government. 

The welfare of the City and its
City renders the public77lmpro, 
maintaining expenses %are; prc
each employee tmrender honE

The

OF THIS AGREEMENT

Iarmonious bnd cooperative

City to in ) i orderly and

gely upon the service the
Economy in operating and
5n between the City and
service. 

A , h To promote the seitlement"b,Qaabor disagreements by conference, to
prevent strikes and' lo'ckouts, tprevent avoidable delays and expense, 
andgenerally6',encourag'e a spirit of helpful cooperation between the City
and its employees' to the0nutual advantage. 

B. To recognize the" r? egitimate interest of the employees of the City to
participatetrhrough• collective bargaining in the determination of terms and
conditions of4hei employment. 

C. To promote fair, safe and healthful working conditions and to encourage
the growth and development of City employees. 

D. To promote individual efficiency, the highest degree of professionalism, 
management skill, and service in an atmosphere of mutual respect

between the City and its employees. 

E. To avoid interruption or interference with the efficient operation of the City. 
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F. To provide a basis for the adjustment of matters of mutual interest and
concern by means of amicable discussion. 

G. The parties acknowledge that during the negotiations which resulted in this
Agreement, each had the unlimited right and opportunity to make demands
and proposals with respect to any subject or matter not removed by law from
the area of collective' bargaining, and that the understandings and
agreements amved at by the parties after the exercise of that right and
opportunity arel set forth in this Agreement. This Agreement may only be
amended during its term by the parties mutualaagreement in writing. 

0
H. The City of Fairbanks Personnel Ordinancewis §uperseded by this Agreement

and unless specifically referenced herein 'lasno applicability to any Union
member. 

2

2. 1 - Exclusive

The City recognizes thelUnion as:Ahè, ezclu
collective bargaining with respect to- wages; 
employment for all members of thebarga

employed in the job, classiflcations set forth hE

2. 2 - Job

agent for the purpose of

r terms and conditions of

sistino of the individuals

The partaecog the "C y s' bargainig um ,mob classifications as listed in Schedule
A" of fthrs /Agreeme the fo _ descnptio for such classifications, and that such

classifications are in ewstence atgthe signing of this Agreement. 

A. Additi nal classifications or` reclassif!cations shall be included within the
e ., a

bargaini g unit or' exempt therefrom on the basis of the Alaska Labor
RelatiOAs Aaen6v ci teria. 

rir

B. The City agree: submit material changes in job descriptions for review and

comment by the Union prior to implementing such changes. New job

classifications created or existing job classifications changed during the life of
this Agreement shall be submitted to the Union for review and comment prior
to implementation. 

Union comments are due within 5 business days of submission to the Union unless

agreed otherwise by the parties. The City shall make a good faith effort to take Union
comments into consideration. The City reserves the right to make the final decision
regarding such classifications and reclassifications. Only the most recently dated and
initialed version of the job description is effective. 
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C. Should unresolvable differences as to inclusion or exclusion of additional

classifications or reclassifications to the bargaining unit occur, either party
may request that the jurisdiction be determined by the Alaska Labor
Relations Agency, or its successor for resolution. 

D. Any jurisdictional disputes involving another union that may arise as a result
of the action of the parties regarding such classifications or reclassifications
shall be submitted to the Alaska Labor Relations Agency, or its successor for
resolution. 

2. 3 - Intern Program

The City and IBEW agree to establish and maintaiin .'an` fficient and effective internship
program for students from qualified educational in "stitutionsworking less than 25 hours
per week during the fall and spring semestersyThe purposeof the internship program
is to develop, train and mentor students interested in engineering, accounting, 
information technology, '` ` ` gy, or construction management fields covered by the existing
collective bargaining agreement. The intern-ship program will not displace qualified
workers within departments that use interns. 

The City will compensate the internsaYarate mutuki,%agreed to by the parties. The
F

City also agrees to make a contribution per compensabl'e hour worked to the Union' s
money purchase plan equal. to the pension and health cQr , contribution requirements. 
Interns will receive no other benefits. NITTNan inGrinocntinues to be employed with the
City during the summer month and exceed'- the established hours of this program, 
the City and Union agNee to meet to create( a benefit arrangement that will allow the
intern the ability to vest .inthe, Union' s pension plan as a temporary employee or

T_ 

continue the contn6utions to the money- purchase plan. 

The City aed IBEW reserve the: right to terminate this program but will not do so
without consultation and mutual agreement between the parties. 

2. 4 - Work- StudOob Traini

Recognizing the val ùe of theyiHigh School Work Based Learning programs, the parties
N. Y ', J

agree to a partnership program by the City with local High Schools for the purpose of
work -study job training. Students participating in work -study opportunities, whereby
they work with City employees covered by this CBA, will be exempted from
membership in the Union and will not be eligible for wages and benefits as provided
under this CBA. The City may establish compensation for participants in this program
so long as it does not negatively impact wage and benefits for City employees covered
by this CBA. Participation in this program is viewed as a learning opportunity and is
not intended to displace staffing levels. 
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ARTICLE 3

HIRING PREFERENCES

3. 1 - Non - Discrimination

The Employer agrees that it will not discriminate in the hiring or treatment of
employees because of race, color, national origin, sex, age, religion, marital status or

changes in marital status, sexual orientation, parenthood, disability, genetic
information, or union affiliation or activity, or association or political party affiliation; and
agrees to comply with all applicable Federal and State statutes and regulations
prohibiting discrimination. , nom

3. 2 - Local Hire Clause

To the extent permitted by law the City
referral procedures of the IBEW and

Fairbanks, Alaska area, when such resic

and are available for hiring. 

3. 3 — Nepotism

A person may not be employed wh
employee within and including the
direct working relationship,,wquld e: 

4.1- 

Unio'n %a'gree to utilize the standard

priority ofOre to residents of the
sess the requisite skills and abilities, 

RITY

by blood or marriage to an
p if a direct supervisory or

A. \ All employees: " Il, aslconditionof continued employment, either become

amember of the ,Union and pay Union dues or pay an agency fee to the
Union equal to thA-,amounttiof Union dues assessed uniformly against all
Union ii embers in\' this bargaining unit. To be eligible for the agency fee
provisiona, employee shall meet the " religious objection" criteria. Payment

of Union du sor ag, ncy fee shall commence within 30 days after the date of
hire.?" 

B. Upon the written request by the Union to the City, a unit member employed
for more than 30 days who is not complying with the membership or agency
shop provisions of the Agreement shall be terminated in accordance with the
Union's written instructions. Where such dismissal action is taken by the City
in accordance with the Union' s written request, the Union will hold the City
harmless. 

C. Persons hired in a bargaining unit position shall be informed at the time of
the employment offer of the Union membership obligation under this

2014 City- IBEW CBA

C



Agreement. The employee shall report to the Union office for membership
discussion within 5 working days after reporting to work. 

D. Newly hired bargaining unit members shall be afforded the opportunity to
participate in an orientation meeting not to exceed one hour conducted by a
bargaining unit Shop Steward. The meeting may be conducted at the earliest
date reasonably accommodated but not later than 2 weeks following the first
day of employment. This orientation is intended to familiarize the newly hired
member with bargained benefit plans. 

4.2 - Exclusive Negotiations with Union

The Employer shall not negotiate with any organizati fi other than the Union and its
representatives with reference to the terms and . co_ nditions of employment of

employees covered by this Agreement, exc̀epf as otherwise provided in this
Agreement. `

f

4.3 - Check Off and Payroll Deductions

The Employer agrees to deduct -:dues and fees from the wages ofeach employee
covered under this Agreement \ asrnay be au4h6ri \ ed by the employee by written
assignment. Such deduction shall' be transmitted tothe Union within 15 days following
the end of each calendar month. 

The Union shall notify,,t yor in wrltingiofa d̂ecrease or increase in authorized

dues or fees deducted. The City shall then: make the. a'ppropriate changes in payroll
deductions. The City =shall remit, the employee's authorized Union deductions to the
duly authorized representative r0f:°_-Union,\ together with a list of the names and
addressesof:theemploveesfromhosepav`deductions are made. 

The Union, or its desghee: shall" have theright to receipts from deductions of dues, 
initiation fees or agencgy fees, 4Union- sponsored insurance premiums and Union - 
sponsored employee benefits as previously authorized or as may be authorized by the
bargaining unibiiember. 

4. 4 - List of Bargaini <. ni, 

The Employer agrees to fUrnish the Union with a roster of all employees working under
the jurisdiction of this Agreement upon request. 

4. 5 - Professional Representation

The Union shall have representatives who are not employees of the Employer who
shall be authorized to speak for the Union in all matters covered by this Agreement, 
and shall be permitted to visit any work area at any reasonable time, consistent with
operational requirements, and with advance notice to the Mayor. 
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4.6 - Employee Representatives

The Union shall have the right to designate a representative or shop steward, and an
alternate. The Union shall notify the City in writing as to the identity of the designated
representative prior to their assumption of duties as representative. In addition to their
work as an employee, the representative or their alternate shall have the right to
receive complaints or grievances and to discuss and assist in the adjustment of the

same with the employee' s appropriate supervisor. The representative shall, in addition

to their work, be permitted to perform during working hours such normal Union duties
as cannot be performed at other times. The City will not discriminate against the
representative with regard to the proper performance of their Union duties provided
that such duties are conducted in a timely manner. Thei epresentative( s) shall notify
their appropriate supervisor where they can be reache before the assumption of such

Mi,, na . 

Union duties. The Union shall notify the City withi,rr 24 ours as to the appointment or
official status change of any Union representative Toe, Iesignated Union official

representative) shall be consulted by the Cityprior to the representative' s termination. 

4. 7 - Negotiating Team

The Union and City negotiatinge
side. Employees who are meA

attend negotiating sessions held
provided that no more than 2 on- 

of pay. This section shall not be
who may attend negotiating` ses: 
away from their dutie§ This se'c't' 
employees for attendance.'' 

6% M

ims shall cbnsistyof no more than; 3 persons per

sof or advisors -sto a Union negotiating team may
ng fie,employees'"duty hours without loss of pay, 
ty\employees maysattend any session without loss
mstrued W2,llmit the number of off -duty employees
ns and who make, their' own arrangements to be

onlykmit6lthe obligation of the City to pay on -duty

The City, uncle'rMis Agreement, has and will retain the right to represent and manage
the City, and & 6reNtiits working forces, including the right to hire, to promote and
demote, to discharge personnel for good and just cause in the interest of the City, 
provided such actions do_not conflict with the provisions of this Agreement. Nothing in
this Agreement is intended nor is it to be construed in any way, as to interfere with the
prerogative of the City to manage and control the business of the City

5. 2 — Subcontracting

The City reserves the right to subcontract any work falling within the scope of this
Agreement. An employee whose position is eliminated as a result of subcontracting
shall be offered reasonably comparable work within the City at their regular rate of pay
and level of benefits. If no such position is available, the affected employee shall be

given at least 6 months' notice prior to lay -off or severance pay equal to 6 months' pay
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and benefits minus the amount of notice actually given. The employee may opt, 
however, to take 3 months' severance pay in lieu of 3 months of the notice period. 
Any employee suffering a loss of hours shall be made whole by an amount of pay and
benefits equal to their reduction in hours for a 6 month period. 

An employee laid off as a result of the City's exercise of its rights under this Section
shall have the first right of refusal to their former or any equivalent position, in the
event either becomes available within the next 36 -month period. Disputes as to the
comparability or equivalence of any position shall be resolved in accordance with
expedited arbitration. Notification of vacancy pursuant to this Section shall be to the
Union' s Fairbanks business office: The employee's time to respond to such notice
shall be as set forth in Article 23, Section 2( B). AA

ARTICLE

HOLIDAY

6. 1 — Listing 6_y

The following days shall be considered

New Year's Day
Martin Luther King Jr. 
Presidents' Day
Memorial Day
Independence +Day, 
Labor Day4
Veteran's Day,, 
Thanksgiving. D'ayr

ks
Chnstinas Day

One pe' s nal floating'' tioliday
additional`hotidays for allemplcp

6. 2 - Observance =of Holidays', 

i, aiiuo y
Day, 

y - -„ 
3rd Monday in January
3r Mondapjn February3 ..: 

LastWondaYsimMay
July)4
1st Mond'ay,ih September
November 11

4th Thursday in November
December 25

days as the City Council may fix as

A designated holiday; 111 normally be observed on the calendar day on which it falls, 

except that employees wh / are regularly scheduled to work on Monday through Friday
will observe the preceding Friday when the holiday falls on Saturday, and will observe
the following Monday when the holiday falls on Sunday. Normally only those
employees designated in advance by appropriate supervision will be required to work
on a designated holiday. 

6. 3 - Working on Holidays

If a non - exempt employee is required to work on a holiday, the City will pay 8 hours' 
straight time pay for the holiday, plus time and a half for hours actually worked. If a
holiday falls during an employee's vacation, the employee shall receive holiday pay for
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the holiday and shall not be charged leave time for that day. 

Employees shall not be paid for holidays occurring while they are on unpaid but
approved leave of absence. 

In order to receive pay for an observed holiday an employee must not have been
absent without authorized leave on the work day before or after the holiday. 

ARTICLE 7

GRIEVANCE /ARBITRATION PROCEDURE

It is the mutual desire of the City and the Union to
grievances in a fair and reasonable manner, with

work schedules. Every reasonable effort shall be'. 
to effect the resolution of grievances at the eaK

this objective, the City and the Union hav' e", tl'o
exclusive means of resolving differencesCand+disp

idefor the prompt adjustment of

iimum amount of interruption to
by both the City and the Union

tep::possible. In furtherance of
the 'following procedure as the
under this *Agreement. 

A grievance is defined as any dispute involving the interpretation, application or
alleged violation of any provlslonxo4t this Agreement However, anydispute involving
the commencement date or termination date of thlsAgreement shall not be considered
a grievance and shall not be submitted tothe grievance /arbitration procedure set forth

a . / 

herein. Any dispute concerning commencement or termi , ation of this Agreement shall
be specifically reserved forrjudicial review. Grievances rlay3 be initiated by the Union
or the City as herea ergspecified Where: a' matter requires resolution on an
accelerated basis expedited arbitration shall also be av' aable. 

7. 1 - 

STEP

When an''` employee has , a\ gnevanc , the employee, accompanied by a Union
RepresentativeNf the employee chooses, shall verbally discuss the matter with the
relevant immediate supervisonIand attempt to resolve the problem. The grievance
must be brought to-the attention, of the immediate supervisor within 10 working days of
the employee having through1he exercise of reasonable diligence, gained knowledge
that a grievance exists. oh& grievance cannot be resolved through verbal discussion, 

the grievance shall be re4uced to writing, signed by the employee, and presented
within 3 working days to the immediate supervisor by a Union Representative. The
grievance shall state the Article and Section number of this Agreement allegedly
violated, the manner in which the employee believes that Section has been violated, 

and the precise remedy sought. The immediate supervisor shall investigate the

grievance and shall indicate thereon, in writing, his or her response to the grievance
within 5 working days following the day on which the written grievance was presented. 
The written grievance containing the response of the immediate supervisor shall then
be delivered to the Union, with a copy to the aggrieved employee(s), within 5 working
days for further handling at the next step of this procedure. 
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STEP TWO — 

A. If the grievance is not settled, the written grievance and the response thereto
of the immediate supervisor shall be submitted to the Mayor or his /her

designee, by the Union with a written statement as to why the response at
Step One was not acceptable. 

B. A grievance initiated solely by the Union and not on behalf of a particular
employee shall begin at this step and shall, within 10 working days of receipt
of the response of the immediate supervisor,, be submitted to the Mayor or

his /her designee in writing. A grievance initia edhy the City shall commence
at this step and shall be submitted to thet pion In writing. The Union shall11

have 15 working days to meet with all involved parties in conciliation, 
investigate and consider the grievance and deliver a written response to the
Mayor. If the Union rejects the City's grievanceremedy, the reason( s) shall
be stated in the response. Grievances initiated by tl e- - nion or the City shall
state the Article and Section number of this AgreemenNolleged to have been

violated and the manner in whichit \has been iolated. Grev` nces for which
expedited arbitration is sought shall also' be „untiated at this step.. 

C. The Mayor shall have 1' 5, working days tWmeet with all involved parties in
conciliation, investigate and onside the grievance and deliver a written
response to the Business Agnt. If the- Mayor rejects the grievance remedy, 
the reason(sl ŝhall be,stated in the resoonse`. 

D. At the parties7rrieeting pll pertinenf \facts and information will be reviewed in
an effort to resolve the,, matter through conciliation. Where such conciliation

efforts: are ±unsuccessful, the; grievance may be advanced to arbitration as

7. 2- 

Where expeditedarbitration ìs' provided for under this Agreement, or mutually desired
by the parties, theigrievance)at) issue shall be initiated at Step Two and advanced from
there to the selection of#an arbitrator under Section 4, Expedited Arbitration /Arbitrator
Selection. \_ "= 

7. 3 - Regular Arbitration /Arbitrator Selection

A. The moving party shall make demand in writing upon the other party for
binding arbitration within 10 working days from the date of delivery of the final
response of the Mayor or of the Union, as the case may be. Time for

delivery of such demand shall not be extended on account of unfinished
conciliation efforts, unless a written consent to extension is executed by both
parties. 
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The parties agree to request the Federal Mediation and Conciliation Service
or the American Arbitration Association to submit a list of 7 names of persons
who are available for service as labor arbitrators. 

B. Within 5 working days, from the date of- receipt of the list, the Employer and
the Union Representative shall meet and alternately strike 1 name from the
list until 1 name remains. The side to strike the first name shall be chosen by
the flip of a coin. 

C. If either party fails, or refuses, to jointly request a list of arbitrators or fails or
refuses to choose an arbitrator from such list as provided above, then eitherAL ,, 

party may make a demand or submissionIF
a

O the American Arbitration

Association and the neutral arbitrator shall b€ appointed in accordance with
Rule 12 of the American Arbitration Assaciation Arbitration Rules as are in
effect at the time of demand. XN r <, 

7.4 - Expedited Arbitration /Arbitrator Se

A. The parties may meet and adopta "list of arbitrators suitable to both parties
for use as arbitrators and /or mediators pursuant to this Section. The party
proposing a name fowthelist shall submit biographical information or a

resume for that person\Xr'theother party's, coinsideration. For selected

issues the parties recognize that-,,a localarbitrator may have better
knowledge of- local, conditionsand problems and there could be cost and time

f J. !% 

savings by °thetselection of a local arbitrator:.TConsequently, the parties shall
endeavor. totincludeNthe names; of;atleast 3+.local persons on the list. The

C° , 
arbitrators onthe expedited arbitration list shall not be required to be
members of the\ Federal Mediation and Conciliation Service or of the
Affi6d in-A, rbitratlon,Associatlon. 

B. V Where expedited\ arbitration or mediation is required by this Agreement, or
Mutually desired` by the parties, within 10 working days of receipt of thel

mAidemand for arbitration or mediation or another mutually agreeable time, the
partiesFkall meet and select a name from the pre- determined list based

upon the following factors in order of priority: 1) the arbitrator's early
availabillty 2),,the." background and experience of the arbitrator in the issues
to be determihe' , *Af the aggregate of the travel and per diem expense of the
arbitrator; and 4) such other factors as are deemed important by the parties
at the time of selection. When the parties cannot mutually agree upon a
name that is on the list based upon the above criteria, then they shall
alternately strike 1 name from the list until 1 name remains. The side to
strike the first name shall be chosen by the flip of a coin. In no event shall
the arbitration hearing be held more than 60 days after a request for
expedited arbitration has been made. However, if none of the arbitrators are

available within that time, the mutually agreed to arbitrator with the earliest
availability dates shall be selected. 
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7. 5 - Rules Common to Regular and Expedited Arbitration

A. The Arbitrator shall consider and decide only the specific issue or issues
submitted in writing and shall have no authority to decide issues not so
submitted. The authority of the Arbitrator shall be limited to the application
and interpretation of this Agreement. The Arbitrator shall have no authority
to amend, alter, modify or otherwise change the terms or scope of this
Agreement. The Arbitrator shall be empowered to conduct a formal hearing
governed by the procedural rules of the American Arbitration Association, 
take evidence, issue subpoenas to compel testimony or the production of
physical evidence, and to issue a written opinion and award. 

B. The decision of the Arbitrator shall be finalfai`

1

binding upon the parties to
SAN \ rthe dispute. The final decision of the Arbit- tratorshall be implemented as soon

as possible, but not later than 30 days after thedfinal decision is rendered. 

C. The City and the Union mutually {agree to have mdre, tthan 1 grievance or

dispute submitted to the same A\bitrator. Each grievance,or dispute may by
mutual agreement be submitt(6d,Nto separately convened arbitration
proceedings... 

D. The expenses of the newtal'Arbitrato\ shall by the losing party. If, 
in the opinion of the Arbitrator, thepositions ofboth parties were reasonable
and neither party, can be a rly consitle ed` thè losing party, then such

7.6 - Employee

The

receivdlhis, or her regula M
hours for the witness. Shoff
or extended beyond regulai

for the time outstle regular
to overtime or premium p

steward may attend the, heir.: 

his /her regular rate of pa) 

arbitrations so as to try to` r'n
lost productivity

7. 7 - Retroactive Pay

earthe expenseof their respective representatives and
be called `a a witness by either side will continue to
of.: ay while attending a hearing during normal working
a hearing be scheduled outside of regular working hours
orking hours, no compensation shall be paid by the City
Drking hours nor shall any employee witness be entitled
for attendance at an arbitration hearing. The shop
9 during normal working hours and continue to receive
The parties will in good faith schedule and conduct

mize overtime costs and disruption of work schedules or

No Arbitrator appointed hereunder shall have any authority whatsoever to award any
grievant any retroactive pay for any period of time prior to 15 calendar days of the
employee having, through the exercise of reasonable diligence, gained knowledge that
a grievance exists in accordance with Article 7, Section 1. To the extent this provision

may conflict with applicable State or Federal law regarding employee wage or benefit
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claims, such applicable law will prevail. 

7. 8 — Discharge

In cases where it is determined an employee was discharged unjustly and without
cause, the Arbitrator may order the Employer to return the employee to their position
without loss of pay and benefits. When the employee is reinstated to their position, the
employee shall be reinstated with no loss of seniority. An employee has the

affirmative duty to mitigate damages. All unemployment compensation and all such
amounts of money received or available by mitigation of damages will be deducted
from any award granted by the Arbitrator. . r' X

7.9 — Default

Notwithstanding Sections 3 and 4, in the

properly answer, respond or act within the
procedure, the grievance shall be deeme

timely answer, respond, act, or appeal. An
procedure may be extended by written ac
may not be the basis of establishing prece
other grievances. V

E

8. 1 - Timely City Notice To

Mled against

the time limits

A. 

to a grievance fails to

qy step of the grievance
e` . party which failed to
ef forth in the grievance

cesNesolved by default
for theGesolution of any

a

Except for discharges lor suspeh "signs for just cause, all permanent employees who

have fulfilldptobationaryyrequirements shall b given 30 days' notice of separation, or
4 weeks payy, coputed at theregular houlyyate, in lieu of such notice. Such notice, 
or pay indieu of notice'sall not +be required' in the case of terminations or suspensions
for just caus: 

8. 2 - Timely E City

All permanent empl òyees wtio have fulfilled probationary requirements shall give the
Employer two weeks' riotice°"ybefore leaving their employment unless mutually agreed
beforehand between theEmployer and the employee. Notation of failure to give

proper notice will be placed in the employee' s personnel file and may result in the
employee being classified as " Ineligible for Rehire." 

8. 3 - Manner of Delivery of Notices

Notices required or allowed by this Agreement to be given to the Mayor shall be
deemed given when actually delivered to the Mayor, or when delivered to the
secretary of the person in charge of the office of the Mayor. Notices required or

allowed to be given to the Union shall be deemed given when actually delivered to the
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Union' s business agent, or when delivered to the secretary or person in charge of the
Union' s Fairbanks business office. Notices to an immediate supervisor shall be
personally delivered. Notices to an employee shall be personally delivered, or, if an
employee is absent from the work place, shall be deemed delivered when placed in

the United States mail, postage fully prepaid, certified mail, addressed to the employee
at his or her mailing address as shown on the records of the City. 

8. 4 - Termination For Cause

An employee terminated for just cause shall not be entitled to severance pay. A

written statement of the reasons for termination for cause shall be given to the affected
employee and his or her Union Representative. The term " severance pay" does not
include accrued leave or other earned benefits. 

HEALTH AN

9. 1 - Health and Welfare

A. The City agrees to pay, ach n
working under the terins of this
and Welfare Plan. All newempl

month following the date of eemplo

The City s ,' contribution for `Fegi
Schedule As` 

9. 2 - Retirement/Pension andfSocial Securi

A. irovidecl

e City agrees to paythe Alaska
In Schedule 'A "\ 

FARE

average of regQlar employees
in the Alaska Electrical Health

be covered on the first of the

be as provided in

Pension Trust Fund ( AEPTF), as

B. In the \event Federal legislation is passed which appears to require public

emplgees participatii g in a private pension plan to also participate in Social
Security ; °the partiiees;,,shall meet and by mutual agreement, determine how
such legislkoonnshallAmpact this Agreement. 

C. Employees maỳ' voluntarily contribute to the Alaska Electrical Worker's
Money Purchase Pension Plan. The Employer agrees to withhold and

forward voluntary contributions authorized by the employee. 

9. 3 - Deferred Compensation

Employees covered by this Agreement shall continue to be eligible to participate in any
City deferred compensation program. The Union will be consulted prior to any change
in deferred compensation plans by the City. 
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9. 4 - Physical Examinations

A. A yearly physical examination at the expense of the Employer is offered to
employees at their election beginning during their second year of
employment. The results of these tests shall be confidential between the

employee and the examining physicians. 

B. The expense of any physical that is required by the City or by law, at a
provider of the City's choice, shall be paid by the City. The City will not pay
for charges for services that are not reasonable and customary. 

9. 5 - Fitness to Perform Duties

When in the opinion of the City there arise di
questions as to the physical and /or mental

normal work assignment or fitness for duty' 
relevant substance abuse test procedures;' 

City. If such examination demonstrates ,'int
specialist, that the employee is physically anc
normal work assignment or is not-fit for duty, 
second opinion from a local licetnsed' physici; 

demand) of their choice at their own- expe

specialist within the Fairbanks area fromwh

opinion, the City wiles shareequally, the cc
including related travel =costs;,, so longaf
specialist within the Ànchorage,,,i$ laska area; 

icum6nted'- incidents, which raise specific

ability r of an, employee to perform their
h appropriate' examination, including all
f the employee may be ordered by the
ie opinion of the examining physician or
or mentally incapable of,performing their
th lo' ee shall be allowed to seek a

in or ,specialist ( whichever the case may
nse. Ifithere is no other physician or

ph the employee may acquire a second
stsof the employee's second opinion, 
they employee ' goes to a physician or

If the results of these two examinations are ndt in agreement, then a third opinion shall

be so liciteditfrom a, physiciann,.o? specialisst,,(whi Never the case may demand) mutually
agreeable f'othe Employer andNemployee i T_he results of this third examination shall
be final' and binding, subject onlyto the grievanceante (appeal) and arbitration procedures

described` èl ewhere in thisMgre'ment. The Employer shall pay for the first physical
and /or mentalexamination ' 1& the third physician agrees with the first physician, then

the employee willl,.be responsible for the cost of the third examination. Otherwise, the
Employer shall pa' forthe cost -Iof the third examination. 

9. 6 - Drug Testing

The parties agree to be covered by a random drug test policy in the same manner as
Federal CDL holders are subject to, at the expense of the City. 

9. 7 - Unemployment Compensation

The employees covered by this Agreement shall be entitled to coverage of the
Unemployment Compensation Act of the State of Alaska, as amended from time to

time. 
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9. 8 - Section 125 Plan

The City agrees to maintain a Section 125 " Flexible Benefits Plan" as a means for
employees to pay insurance premiums on a pre -taxed basis, and for the purpose of
setting aside monies to pay uncovered costs of medical insurance and dependent care
as allowed under Federal law. 

ARTICLE 10

WORKING CONDITIONS

10. 1 - Work Week

A. Members of this bargaining unit a; e - professional, executive and /or

administrative employees, and as such- af67-required to work a sufficient

number of hours to perform their lob,duties, some, of whom are exempt from

receiving overtime. 

B. Flexible work week and work day,schedules will be fully ,considered and used
with the mutual consent of the City \and employee, including work beyond 8
hours a day and work ommore than 5days

C. Non - exempt employees

hours per day or 40 hou
an exceptlon,to° -this rule

the establlshb& dail fie
work any' oertime orz
without the , or, approW

D. Employees.called' b< 

will be employed for

hours of or : t- be
or for that week

E. Unles utually gr
their re lar shift viii
day called`In

10. 2 - Job Share

shall receive ovb'diMe for all hours that exceed 8

super week Employees working a flex schedule are
whereby overtime will be paid for hours in excess of
schedule or 40; hurs\per week. No employee will

ny hours outside th& employee' s normal schedule
I of the Department Head. 

0o work,byheir Department Head after leaving work
iinimum 6f *2 hours or credited with a minimum of 2
ited tow " the 8 hours for that day or 40 hours of

otherwise, an employee called into work outside of

allowed to work all hours of the regular shift on the

The job share program is designed to retain the valuable services of qualified

employees through two employees sharing a single budgeted position. Availability
and approval for job share opportunities will be at the sole discretion of the Mayor and

affected Department Head. 

A. Job sharing is defined as two employees qualified for the same classification
sharing 1 position. Job share opportunities will be based on a schedule to be
approved in advance by the Department Head. 
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B. If a job share employee separates or successfully bids into another
classification, the remaining employee will have the option of reverting to full - 
time or requesting that the job' share position be bid. If no other job share
employee is hired into the position, the employee will be expected to resume
full -time work status. 

C. Personal leave accrual will be prorated based on the hours worked. 

D. The employee scheduled on a holiday will observe the holiday. The

employee not scheduled will not be compensated for the holiday. Each

employee shall be entitled to one personal floating holiday per year. 

E. Alaska Electrical Health and Welfare Plan •premium contributions will be paid
V "1 ! N 1

for the active employee only. Theinactive employee will have all benefits
suspended during their job share inactive time including the use or drawdownf = 

of any accumulated personal leave. XN

F. The employee who is not activdly workingf"may elect` td, receive COBRA
benefits under the Alaska.Electrical Health and Welfare Pla h̀. 

10. 3 - Pay Periods

Pay days shall be establisl

the month, paid no,'lat̀bf th

the month to the last, day

month inclusive, except`wt
day falls on

n
Saturday or, 

shall be on =Friday *If pay, 
day priort&the holidays if P
be on the Friday prior. 
pay period;, Each check

authorized deductions, hoi

overtime hourNworked. If

shall receive 8 hou'spay
receive their oavcheck\ . 

d cove ring payroll periods fbinsthe 1 st to the 15th day of
the end ofethatomorith' inclusive and from the 16th day of

f'1he monthtipa` o later than the 15th of the following
n pay day falls on Saturday, Sunday or a holiday. If pay
nday' unless p6

IN

by a recognized holiday, pay day
a` afalls" o cogVnized holiday, pay day may be on the
mday is a recognized holiday, in which event pay day will
Clt- reserves the right to establish a 26 pay period /year
hall have a stub, or duplicate, itemizing all legal and

s? worked gyrate of pay for straight time and, if applicable, 
n eployee is not paid on the established pay day, they
thme straight time rate for each 24 hour period until they

10.4 - Revocation of Driver's License

Certain jobs within this bargaining unit require a valid driver's license in the
performance of their job duties. Loss of this license may result in termination or
suspension during the period they do not possess a valid license. The Employer, 
however, shall make reasonable efforts to accommodate the employee' s loss of

driving privileges. No employee may be deprived of pay or seniority based upon the
revocation of their driver's license for a violation or violations of the law which result

from the direct orders of their superior to specifically commit such violation or
violations. 
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10. 5 - Work Environment

The City will make every reasonable effort to provide adequate ventilation, 
temperature controls, sanitary facilities, and privacy. In the event these standards are
not maintained, the employees affected shall not be penalized for any loss of
productivity arising out of these conditions. 

10. 6 - Bulletin Boards

The City shall furnish bulletin boards in each work area -- Such bulletin boards are to
be used for notices to employees given by the City - t-AE Union, the Department of
Labor, and other governmental agencies. Neithelthè' Gity nor the Union shall post or
allow the posting of materials which are inflammatory, °m nature, insulting or in poor
taste. Existing bulletin boards may be used igstead of installing new ones. 

10.7 — Indemnification

In the event any action or claims are made by a¢ erson orentity against any
employee, or their estate, for aetiops done whiQ!n4;t{. scope of City employment, the
claim shall be defended by the. City anh any liability, ihcurred by the employee or estate
as a result shall be paid by the Guy, that` any actions or claims, defense of
liability resulting therefrom shall not,-bepaid by the Cdf if the action or claim(s) are
based upon acts or omissions of thb employee resultirigafrom recklessness, gross
negligence, or intentinal-misconduct. lilthe(eventzhe, it," ouncil may by ordinance
enact indemnificationlprovisions that provide'`added protections to employees, such
indemnification provisions shall apply to this bargaining unit. 

In the

eventf
teCity resolves) an bn ors` Iaim involving an employee for purely

pragmatic reasons notilnvolving any misbehavior by the employee, the City will issue a
letter to theemployee stating the. <ceasons for the settlement, with a copy to be placed
in the employee's personneRfile. 

ARTICLE 11

PROBATION

11. 1 — Object

The probationary or working test period is an integral part of the hiring and
employment process. It shall be utilized to secure the most effective adjustment of a

new or promoted employee to their position, to allow the Employer and the employees

the opportunity to consider their ability to make a long term commitment, and for the
Employer to reject any employee whose performance does not meet required work
standards. 
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11. 2 — Duration

The probationary period shall be 6 months for all employees covered under this
Agreement. A promotion or transfer shall not trigger any additional formal probation; 
however, for a 90 -day period following any transfer or promotion, the employee may
elect, without penalty, to return to their former position, even if this requires the layoff
of the person holding the position. Likewise, the Employer may elect to return the
employee to their former position during the same time period without cause, without
penalty to the employee. But for this one exception, a transferred or promoted
employee retains all rights and entitlements. 

11. 3 — Dismissal

During the probationary period the Mayor may
unwilling to perform the duties of the positii
dependability do not merit their continuance _ii
during the probationary period does noV haa

Likewise, a probationary employee may . elect
r= e 

during this period without any penalty or advers

12. 1 - Examination of

Every employee covered
1 1.11

pertaining to them onire; 
administrator or„othererr

an employeebe„caùsed
available ,original or. cop
Union Representativeha' 

N ` N

hours' notice rom the I

affected employee agree

matters when theemi) lov

The City agrees to` 
representative, indiv

this Agreement upon

removean employee who is unable or
nS;satisfactorily or whose habits and
the service Any employee removed

fe the right `to appeal to arbitration. 

to sever the employment relationship
reflection on their' 6& ord. 

CLE 1

by thi§?Agreement shell have' the right to examine all records
sonable demand;= subject to the availability of the personnel

P ; t e

ployee(s)?authorized?to produce such files. In no event shall
A

54aiVmore than „8 Working hours. The Employer shall make
so` the ongindliYecords for examination by an authorized

ing written authorization of the affected employee(s) upon 24
Inibn, weekends excluded. The City, the Union, and the
i pe` iodicaly meet to review documents that relate to " stale" 
e has successfully resolved the problem. 

12. 2 — Work Time Records

bailable to the Union business agent, or his appointed

yroll records when requested of employees covered by
of written authorization from affected employees. 

Work time records of employees shall not be changed without consulting with the
employee involved, except where time is of the essence. In such cases where the
Employer must change a work time record, consultation with the employee shall occur
at the first reasonable opportunity. Copies of the employee's work time records shall
be made available by the Employer for inspection by the employee or Union
Representative during working hours. In the event the employee disagrees with the
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Employer's change, even after consultation, the disagreement may be submitted as a
grievance for resolution in accordance with Article 7. 

ARTICLE 13

EQUIPMENT AND CLOTHING

13. 1 — Clothing

The City agrees to provide work gloves, rubber boots, coveralls and such other
protective clothing to be determined by the Mayor, and as required by State and
Federal Safety regulations, for use by members as duties require. 

13. 2 - Employer Issued

Employees who are issued equipment for City- u k̀4shallrhave that equipment receipted
to them and shall be responsible for its proper use. When the equipment issued
becomes damaged, broken, unsafe or unserviceable, it shallbeturned in to the City to
be repaired or replaced. Employees shkall< use all reasonable means to protect and
secure all City property, equipment and supplies. 

13.3 - Personal Property

In the event the Mayor approves in

during such employe, s °normal dul
the repair or replacemenfof<'said pi

be reimbursed fofQ--'the consequ
misconduct. 

13. 4 - Improved Equipment;* -, =ate

of the$employee' s personal property
iyeshall reimburse the employee for

ty.° The employee, however, shall not
it n gross negligence or willful

The Cifyshall make a` i,. iffort to provide employees with equipment that will allow the
employee Ytowork efficiently arid improve productivity, i. e., computers, word

processors vehicles, and all\ otherequipment and instruments necessary to perform
the work. In th6levent such necessary equipment is not provided, the employee( s) 
affected shall not tiepenalized' or any loss of efficiency or productivity that may result. 

ti> 

13. 5 - City Property

Upon termination of employment, each employee shall return to the City any property
of any kind belonging to the City, no later than the time at which the employee is paid
all wages and other sums due under this Agreement. 

ARTICLE 14
SAFETY

All work should be executed in a safe and proper manner. The Alaska Occupational
Safety and Health Standards will serve as minimum standards. 

2014 City -IBEW CBA

nn



The Employer shall furnish and provide adequate training in the use of such safety
equipment as is necessary for the safety of the member. Safety devices and first aid
equipment as may be needed for safety and proper emergency medical treatment
shall be provided and be available for employees working under adverse conditions. 

ARTICLE 15

EDUCATION, TRAINING AND TUITION

15. 1 - Employer Provided

The Employer shall provide education and trainingr?necessary for an employee to
maintain professional licenses or certifications required by law. Employer required

education and training shall be provided at the Em- 'lover's expense. The actual and
necessary expenses incurred b bargaining f, "mery p y g g un t membe>st-for approved official travel
outside the City of Fairbanks because of such education and training shall be paid
pursuant to Article 19, Travel and Per DiemyThe provisionsWf Section 15. 2 will not

apply if the employee is required by theQMayor, or designee to attend training or
education. The parties agree that reimbursement res onslblllty ,, I be made clear

prior to education and training. j

15. 2 - Employee Requested

An employee may wish=.tc
the Employer underf$ect
reimbursement for,,any c
costs and fees, incl'adnc

prior written consent of ` tfi' 

proof of succes5utcomF
employee- adminlsfr ' tiii
conferenc„ e, or seminareai

training. Thea,City shall al! 
1; Z. *, N

costs, fees or1 ,, el exper

or training. Reasonable c
the City of FairbaMl_' hall

n education dri aining ih - addition to that provided by
of this Article Intorder toobtain a tuition refund or
onference, o / seminar:( tuition), education or training
I and accommodations, employees must first obtain

Dr' Where such consent has been provided and upon

of theeducation or training, the City shall give the
for travehto` ad from, as well as attendance at, the
ill. refund 100% of tuition paid for such education or
ti

iburse the employee for any pre- approved reasonable
aid byathe employee in connection with such education
ees and travel expenses reimbursed for travel outside
described in Article 19, Travel and Per Diem. 

The employee whose educafional or training request has been granted shall sign an
agreement providing thaiany refund or reimbursement will be returned to the City on a
prorated basis in the event of voluntary termination within 360 calendar days. 
Involuntary terminations or separations involving medical reasons will not require
refunds to be returned. 

ARTICLE 16

WAGES

16. 1 - Wage Classification and Salaries
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The wage rate, which is the package rate minus allocations for benefits, for the
classifications is shown in Schedule " A." The City is not precluded from paying a
higher wage rate or annual bonus as it finds necessary for superior performance to
any of the employees covered by this Agreement. ( See text accompanying Schedule
A," Section 2). 

A. The package rate will be adjusted by an increase of 1. 5% effective January 1, 
2014. Additionally, where other groups were given a bonus, this group elects to
calculate the additional 1% increase to be applied to all members as an

additional $ 0. 48 per hour to Employer health care ( total per hour amount of
5.38). 

B. On January 1, 2015, and on January 1, 201.6; ;the package rate will be adjusted
by an increase of 2% each year. If any dther City bargaining unit receives an
increase to their package rate that is greaterthaǹ\ 2 %,for 2015 or 2016, the City
agrees to reopen Article 16. 1 for negotiation. Negotiations will commence no

later than January 10, 2015, or January 10, 2016, if suchconditions arise. 

C. Newly created classifications, temporary,and intern employees wage structureswill be mutually established, by the City and Union assessed bythe knowledge, 
skills and abilities of the individuals. 

16. 2 — Pay for Temporary

Under ordinary circumstance; 
CBA and classification. WI

another position in excess of
5 days. 

16. 2. 1

Emp oye ag ees to use "employees within their own
an employee is requirad to assume the duties of

lys, the employee will be paid 4% extra starting after

as Head

When a Department HeadNs onNpersonal leave and unavailable for more than 12

hours to physically respond \ to thelwork if needed, another employee may be
appointed by the'ACity Mayor- or designee as Acting Department Head. The added
duties of this assignment include performance of all duties of the Department Head, 

including appearance at interagency meetings and taking responsibility for overall
operations of the Department including performing normal duties and, if needed, 
performing duties of other Department employees. While serving as Acting
Department Head, the employee shall receive the higher rate of pay. Any leave cash
out will be at the regular rate, not the higher rate. 

16. 3 - Compensatory Time

A. Exempt Employees. 

Compensatory time is time off made available to an employee who has worked
in excess of 40 hours per work week as a result of their attendance at such
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things as mandatory meetings, actual call -outs, evening work on special
projects the completion of which is not feasible during the ordinary work day or
work week or other similar functions. The accrual and use of compensatory
time shall be pre- authorized and administered in the manner set forth by the
Mayor, as amended from time to time. 

B. Non - Exempt Employees. 

Non - exempt employees who are eligible for overtime may elect to accrue
compensatory time at the rate of 1. 5 hours for each hour worked. 
Compensatory time will be used in the same manner as annual leave per Articler

20. '?; 

C. Compensatory Time Balances. 

No balance beyond 240 hours may be accrued wiW the following exceptions. 
Public Safety employees may byoawjaccrue up to 480hours. Any amount of
compensatory time accrued by special assignments beyond the 240 -hour limitN. 

as a result of this exception must beapproved by the Mayor or the Mayor's
designee and used within -j6 months of thesd eit was earned beyond which
time any amount remaining -.in,; xcess of 240 hours will be cashed out. Exempt
employees will lose any amouriNbver 240 hours. No employee covered by this
CBA may accrue over 480 hours. 

ILI16. 4 - Court Appearancepp' i

Employees required forcourt, as 'a result ofactions performed for the City in the line of
duty, shall suffer no loss` m regular earnings, but shall be compensated during their

service atth( employee' s rate -dff payai on;duty. Any witness fees shall be turned over
to the City. /If members-are off =duty they's receive pay or compensatory time at the
appropriate rate with a 2 hour minimum being paid or credited. 

ARTICLE 17
PERFORMANCE EVALUATIONS

Employees in the hiargalning unit, on probationary status, shall receive written
performance evaluations midway through and at the completion of the probationary
period. Regular employees may be evaluated as the need arises or as requested by
the employee. Bargaining unit members shall be given at least 10 working days prior
to finalization of any evaluation to make a written rebuttal, which shall become a part
of the employee' s official personnel record. 

ARTICLE 18

FILLING OF VACANCIES

18. 1 - Promotional Opportunities
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The parties understand and agree that hiring and promotional decisions-shall be made
on the basis of merit and fitness. Where merit and fitness are equal, the greater

seniority of one applicant over another shall be considered an additional qualification. 
Preference may be given to the acting appointee for the vacant position pursuant to
Article 16, Sections 16. 2 and 16. 2. 1 of this Agreement. 

18. 2 - Vacancy Promotions

When a vacancy occurs or a new position is created pursuant to this Agreement, the
Mayor or the Personnel Office, through him, shall post vacancy announcements which
shall include a job description, salary information and a complete list of all factors or
criteria including but not limited to education, trainingand experience that will be
considered in making the job award. The announcement will also state whether a
formal written application is necessary and where= .,and' when such application can be
obtained. 

Vacancy announcements shall also
description and title, and any other
examinations that will be required and

application period. Copies of all >sucl

Fairbanks business office. 
1 " 

18. 3 - Application Procedure

Where applicat

bargaining unit, 

liif:JEC

of serviceN' 

service will

18. 5 - P

will be

the positiori' s opening date, a job
t information including any tests or
with,Fthe closing time

sand
date of the

will =als be provided to the Union's

nt ornewly created position within the
vailable3rom the Personnel Office. 

ed aridwho4ccept a` pomoton or transfer into a vacant or newly
will be pl'aced at the appropriate level or step given their current level
ompens'ation. Forall transferred or promoted employees, length of
in unbrokenand allaccrued benefits shall remain unchanged. 

Any employee may efuse' a permanent, non - disciplinary transfer to a lower or
comparable rank or classification or a promotion to a higher rank or classification. 

Such refusal shall not be the basis for discipline or any other adverse action including
but not limited to: leave, training or reimbursement request denials, an otherwise
unwarranted demotion or transfer, changes in work assignments, work location, or
support personnel. 

ARTICLE 19

TRAVEL AND PER DIEM

19. 1 - Official Travel Outside City of Fairbanks
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Business travel shall be governed by the current City Travel Policy, as adopted by the
Mayor. Employees' time spent at official conferences, meetings or training sessions is
compensable. If the employee is unable to return to the Normal work place, a full 8
hours of compensable time is earned. Should the actual training or meetings exceed 8
hours, all time spent is compensable. 

The City will fully reimburse the employee for travel, lodging, parking, and other
required expenses. In addition, $40. 00 a day will be paid for meals and optional items
and shall be adjusted upward by the same amount as any increases in the City Code. 

19. 2 - Use of Personal Vehicles

Employees are not authorized to use their p
However, when members are authorized by
vehicles for official business, reimbursement

by the Internal Revenue Service as proper
respond to a problem or emergency afterr.e
their personal vehicle to go directly to an
emergency and be reimbursed at ,,the rate all

x1 f
proper. TZ ,. 

20. 1 - Personal

Employees shallaccrue ;leaye•aecording to

20.2 - Leave

atelyjowned vehicles for City business. 
heCity inwrithing to so use their private
or such use shall be at the rate allowed
n the event theemployee is required to
ular work hours the: employee may use
return from the site o'f. the problem or
wed,.bv, the Internal Revenue Service as

TwoYears: 160 hours per-c6lendar year; 
Five Year$ 200hours per calendar year; 

ye Years: 240 hours *per calendar year. 

schedule: 

Scheduled personal4leavea may be taken in conjunction with approved travel on City
V! 

any' , business so long as any, additional expenses to the City are reimbursed by the
employee. When personal leave is used for illness or bereavement, the employee

shall notify the supervisor as soon as possible. 

20.3 - Termination Cash Out

Upon termination of any employee covered by this Agreement, the full value of all
accrued personal leave shall be paid at the employee' s then - current rate of pay. The
City will make pension contributions on all compensable hours. 

20.4 - Draw Down of Personal Leave
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Subject to the " cap" provision set forth below, any employee covered by this
Agreement may cash out their personal leave in accordance with the following
schedule. Member " cash out" requests must be submitted to the Mayor or designee. 
The cashed out hours will be paid on a separate check due at the same time as the
employee' s next regular paycheck. Cash outs will be subject to union dues and the

City will make pension contributions on all leave cash outs. 

The City will pay pension contributions on personal leave cashed out by IBEW
members, under this Section. 

LEAVE USAGE. All personal leave hours have full IeaVe usage and leave usage is

not reduced at any time regardless of the total number:ofhours accrued. 

Total Personal Leave Hours for Draw Down: 

0 - 200 hours: Cannot cash/ out without Ma ỳoi or designee approval. 
Over 200 hours: 100% cashout value. NN

20. 5 - Personal Leave Donation

The parties recognize that it is desiratile from time \to time to have a means for

employees to assist other City employeees1n time of need The following shall be the
vehicle for that purpose--.-,._ 

A. Each employeeloye hinqq to donate: personae will fill out, date and sign a
leave slip showing the'} amount of leave the employee wishes to donate in
increments of'notIles's. tl

In,,,- 
hours and deliver said leave slip to the Finance

Depart, t

B. Each leave slip;.will have written or typed along the bottom: " Leave donated
tW (employee name)." The employee receiving the leave donation will have
he amount of leawe`conveited to their pay rate. 

C. Once personal leave' i's donated, it is irretrievable by the donor. 

N." 
D. It is the understanding of the City that the Internal Revenue Service at this

time treats donated leave as income to the recipient, and not a taxable event

to the donor. However, the City has no control over the tax treatment of such
donated leave. 

20. 6 - Expiration of Accrued Personal Leave

A sick or disabled employee who exhausts accumulated personal leave may request
leave without pay, which may be granted at the discretion of the Mayor in accordance
with Article 21, Section 6 of this Agreement. In exercising such discretion, the Mayor
may require a report from the employee' s attending physician which specifically
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describes the nature of the illness or disability and includes the physician' s opinion as
to the member's expected time to return to work. The employee may also be required
to submit to his supervisor a monthly report from the attending physician affirming the
continued illness or disability. 

20.7 - Seniority Rights During Illness or Disability

Seniority rights accrued by an employee up to the date of commencement of a
sickness or disability which requires absence from work shall not be lost during any
period of approved absence due to sickness or disability. Additional seniority rights
shall not accrue during any period of leave without pay attributable to a non -work
related sickness or disability, except as provided./f_ - under the parental leave

provisions of this Agreement. 

20.8 - Job - Incurred Injury or Illness

In the event of a job- incurred injury c
Workers' Compensation Act in effect at t
be held for such employee until it has

unable to return to work or one year, wh

of Workers' Compensation Perrllane l
employee will be unable to return to worl

work, or by the report of a competent F
disability will not preclude-,,their return to, 
all requirements of th Alaska, Worke s
required to submdttogheir supervisor a

An employee may choose to use "person
Workers Compensationseaveipovided
than the employ_ee;s, regtP6a compe_: " t i

20. 9 - Lìtikor Lim

r' illness within the "coE6verage of the Alaska

ietilme of injury, the employee' s position shall
been established that the (employee will be

ichever, is „sooner. An award ;to! the employee

usabilityshallbe deemed to establish that the
Cunless the';employee, by actually returning to
nyslaan establishes that a permanent partial
thejob- imquestion., The City will comply with
Compensatttiibn Act. The employee shall be

monthly reportXom the attending physician. 
ahlave to supplement income during times of
thatJ _01al net compensation is equal to or less

In the evenNf:an injury precluding tWemployee from returning to full duty status, the
City and the Union shall mutually establish the scope of the employee' s adjusted
duties and adjustedN.rate ofAoay, with the employee' s physician' s approval of the
adjusted duties. Theemployee' s regular rate of pay shall be reinstated by the City
upon receipt of a doctor's =fyllwork release. 

ARTICLE 21

OTHER APPROVED ABSENCES

21. 1 - Family /Medical Leave

The parties shall comply with the Alaska Family Leave Act ( AS 23.10. 500 -.550; AS
39.20.305) and the Federal Family and Medical Leave Act ( Public Law 103 - 3). 

Under both Acts, employees are required to pay their portion of monthly medical/ 
health premiums. During such periods of leave, employees may use both paid and
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unpaid leave to try to meet the obligations of employee deductions. When possible, 
employees shall make arrangements in advance to pre- arrange leave usage to meet

required deductions. 

21. 2 – Elections

An employee shall be given the necessary time off, without loss of pay, for the purpose
of voting when the polls are not open at least 2 hours before or after the employee's
scheduled hours of work. 

21. 3 - Jury Duty

Employees required to serve on jury duty will
shall be compensated during their service ti
however, that any jury duty pay receive /,, g

employee. It is agreed that an employee repo

for the day shall return to work for the restofj'th

21. 4 - Funeral Leave

An employee may use personal

21. 5 - Military Service Leave

Military leave meansrt"ri
ry . 

reservist, or any erntrant
United States and the ti

service, or if a- rejection c

active duty "trainiRo- as a

training`only. A copy

leave

fi: 
uffe' no loss in regular earnings, but

ile_serving such jury duty, provided, 
vned over to the Employer by the
ing for juryduty who is then released
work shift. \` 

ithoit pay to attend a funeral

and se[vicey— ' formed by' an inductee, enlistee ortemporary componeritof the Armed Forces of the
lent reporting' eportingfor and returning from such training in
from- the lac of reporting for service. It also includes
iis[ ih ;the -Armed Forces of the United States or as a
of thel' kited States where the call is for mandatory

iloyee' s Ord must be provided to Payroll. 

A. Eligibility. Any ` permanent) employee who leaves the City service for
compulsory military` duty shall be placed on military leave to extend through a
period `of 90 daysafter their release from the service. Also, a permanent
employee shall be :granted a leave of absence for the purposes of being
inducted or otherviise entering military service. If not accepted for duty, the
employee shall" be reinstated in their position without loss of status or

reduction in pay. 

B. Restoration. An employee returning from military leave shall be entitled to
restoration to their former position, provided the employee makes application

within 90 days after their release from duty and is physically and mentally
capable of performing the duties of the position involved. In the event that
the position the employee vacated no longer exists at the time he or she is
qualified to return to work, such person shall be entitled to be reemployed in

another existing position of the same class without reduction in pay or loss of
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status._- Disputes as to the employee's fitness shall be resolved through
expedited arbitration. In accordance with applicable State and Federal laws

and regardless of any language or provision of this Agreement to the
contrary, there shall be no adjustment of an affected employee' s anniversary
date for seniority or longevity purposes. 

C. Disposition of Vacation Leave. An employee who leaves the City service for
such military leave without pay may elect to be paid for any accrued leave
they may be entitled to as if they were actually separating from the City
service. The employee' s decision shall be noted on the personnel action

form effecting the leave. If the employee elects?not to be paid for such leave, 
the accrued leave credits shall be reinstatedfupon return of the employee to

the City service. 

D. Military Reserve Training or Emergency Natonal Guard Service. Any
employee who has completed their -.065 tionary period and who is a member
of any reserve component of the Urlited States Armed Eorces will be allowedy, ru, < w: 
leave of absence for required training or duty for a perl not exceeding 120

work hours during any one calendar'year. SBch military leave shall be with
pay if all military pay the employee recelves:for the duties performed on such
leave is paid to the City The Mayor -, e authorize additional periods of
military leave in the even of employee hardship in the event of prolonged
involuntary military service, 

21. 6 - Leave Witho

Regular employees in

is in good standing if
months preeedingifhe

nted leave without pay. An employee
been satisfactory for a period of 12

RequestsNor leave without pay shall be made in writing to the Mayor. Approval of
such leave requests shall, be made on an individual basis. Where service

requirement s̀ permit and where theemployee has demonstrated a serious and
legitimate need, approval shalt not be unreasonably withheld. Cost of such request
shall be a factor determination. 

N
While on leave withouNpay, seniority and personal leave will not accrue. Longevity
credits for the purpose ofcompleting probation and pay anniversary date shall also be
suspended during any period of leave without pay. 

Where leave without pay is granted, the employee shall not first be required to use
their accumulated personal leave. 

During an approved leave of absence, an employee' s position may be filled by
assigned or temporary employees. At the expiration of any period of leave without
pay, the employee has the right to and shall be reinstated to the position vacated. 
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21. 7 = Union -Ceave

A regular employee elected or appointed to a position as a full -time Union official shall
be entitled to a maximum of 90 days leave of absence from the City to fill their Union
position. During such leave of absence, such employee shall have the right to elect, 
without penalty, to return to their former position with the City. In the event such

election is made, the employee's anniversary date shall be adjusted for any period of
leave without pay in accordance with Article 21, Section 6. In the event the employee
does not elect to return to their former position by the end of this 90 day period, the
employee shall forfeit their seniority with the City. Upon termination of their position
with the Union at any time after expiration of this 90 day, period, said employee shall
be given the first option, for a period of 3 years, in flling:avacancy which may occur in

t -r

the department or classification in which they were'-formerly employed or for which
they are otherwise qualified. The Union shall notifyothMity when the employee hasa; a
terminated their Union position. Notification vacancy pursuant to this Section shall
be to the Union's Fairbanks business office. The employeestime to respond to such
notice shall be as set forth in Article 23, Section 2( B) - Notice . Recall. 

22. 1 - Definition of Seniority X; 

There are two types ofseniority for members of this,.bargaining unit: 

1

1

WAPA

0

Seniority Eis,%otal length of
worked forthesQity of Wairb

memb& of this bargaining unit has
t separation, without regard to prior

as set forth in this Agreement. 

Elength of service of the employee in the job
oyer, subject to adjustment as set forth in this

upon: 

3. Layoff for a period of 2 years or more ( or 9 months in the case of

medical incapacity due to non -job related injury or illness), or inability
to return to work from a job- incurred injury or illness of 2 years or more
as provided for in Article 20, Section 8, 

4. Failure to respond in a timely and /or prescribed fashion to notice of
recall, or

5. Failure to return from an approved leave of absence on the stipulated

date of expiration, or any unapproved absence from work without
advance Employer approval in the absence of a legitimate and
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verifiable explanation. 

B. Seniority shall not be interrupted by: 
1. Periods of approved leave, except as set forth in Article 21, Section 6 - 

Leave Without Pay, 
2. Workers' Compensation Leave, up to one year, 
3. Military Leave, 
4. Family /Medical Leave as set forth in Article 21, 

Section 1, or

5. Active military duty when recall for such duty is beyond the control of
the employee. / N

ARTICLE 23

LAYOFF./ 

23. 1 - General Provisions

A. Layoff(s) shall be made by classification, startingYwith the least senior
member in the classification. A' layoff ofjnot less than months, during

which the employee returns to work, atxthe first opportunity; shall not be
X- 

considered a separation ,,, Seniority credits for purposes of completing
probation, pay anniversa t dateand the accumulation of leave benefits shall
be suspended during the period of' layoff

B. An employee receivingta layoff notice'( the "noticed employee ") has 5 working

days to notify the Mayor in writing of the employee' s intent to displace
bump ") another, Qmployee in this bargaining unit with less seniority in the

same, 6ri lower classfication , JIM. he City. The Mayor will approve the
displaAsdf ( a) the Mayo` -1. i s that the noticed employee has the
dualificationsTskills training, and experience to perform the work duties of
the>other employee, andI( b))if the noticed employee has worked continuously
fo the City, regard;ess of" bargaining unit status, longer than the other
employee. If the Mayor approves the displacement, the noticed employee
will be transferred to the other employee' s classification, at the pay rate of

vN /? 

the other employee ? The displaced employee shall then be given notice of
layoff and may ,hvoke the displacement process if eligible. 

23.2 - Recall

A. Procedure. Upon layoff, the laid off employee shall be placed on the layoff

list for that classification group from which the employee was laid off, and for
the bargaining unit. Recall rights exist for 1 year from the effective date of
layoff. 

1. The classification layoff list shall be ranked in inverse order of layoff. 
The recalled position shall be offered to the first employee on the
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classification layoff list. 

2. If the classification layoff list is exhausted and /or eligible employee(s) 
decline appointment or are not available, then the position shall be

offered to the employee with the most seniority of those employees on
the bargaining unit's layoff list that possess the required skills and
abilities. 

3. If the bargaining unit's layoff list is exhausted and eligible employee(s) 
decline appointment or are not available, then the position shall be

offered to the employee with the most City seniority of those
employees on the bargaining unit' s layoff list. In order to receive recall
notice from the bargaining unit's layoff list the employee shall provide
written notice to the City at the -,time' of layoff of interest and
possession of skills and abilities to perform the available jobs. The

City shall exhaust the bargainingl/tjnit's iayoff list. 
4. The laid off employee must have the skills and abilities to perform the

position for which they areyrecalled. Vacantpositions which are to be
filled may be filled through / Promotion provided no employee is on
layoff from the classification. However, thewGated position may
subsequently be filled only in accordance with thisArticle. 

5. If an employee is r̂ecalled to apositionrin which he or;she has attained
regular status, i recalled employee shall be appointed to that
position as a permanenNmployee lf, an employee is recalled to a
position in which he orr ' she has not . attained regular status, the

recallled- employee shall be appointed to that position as a
probationarywemployee „%^ ate

B. Notice of Recall. Notice of recall .'shall be sent to all laid off employees at

their last knownaddr'ess7by restricted delivery certified mail and by certified
mail to.the, union s Fairbanks business office. The employees on the recall

ih,writing

ist shall within, 0 workiing days, a receipt of the recall notice notify the City
as tohis or hefdecision regarding the recall offer. The employee at

th top of the recall list shalLhave the first opportunity to accept the position
provilied they possess thequalifications for the position being recalled. If the
City `does not receive notice as required above from the employee first
eligible for recall within the 10 working day period of when the recall notice
was postmarked,Athen that employee goes to the bottom of the recall list, and

the next individualibn the list who responded to the notice of recall and who

possesses the qualifications for the position will be offered the position. If
none of the individuals on the list who respond possess the required skills

and abilities, the City may implement a recruiting process pursuant to Article
18, Filling of Vacancies. 

23. 3 — Notification

In every case of layoff of any regular or probationary employee, the City shall give the
employee at least 30 days' written notice in advance of the effective date as provided
for in Article 8, Section 1. 
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ARTICLE 24
NO STRIKE OR LOCKOUT

24. 1 - No Strikes

The Union agrees that during the life of this Agreement it will not sanction, authorize, 
initiate, aid or encourage any work stoppage, slowdown, " sick -out', refusal to work or
strike against the Employer. 

24.2 - No Lockouts

The Employer agrees that during the term of this

24.3 - Violations

Any alleged violation of this Article, wl- 
submitted to the Alaska Labor Relations

ARTIC

In the event any term or provision of this
not to comply with ;,administrative
unenforceable, the remaindbucif this Ac
and shall be interpreted in a' manner I
Agreement. In the QN a povision is

with administrative regfiilations},o7requu11

hethe City or t Union_ may, demandNeeri
provision,; in- manner;.v

made within 60 days frc
law or non= cornolvina or

26. 1 - Teem of

be

on

there will be no lockouts. 

the Union or1the Employer, shall be
as soon as possible. 

ment is' fobnd to be in violation of law or

or requirements, or is otherwise

ant %'sFialhcontinue in full force and effect
tent with<the spirit and purpose of this
i to be contrary to law or to not comply
is or is otherwise unenforceable, either

ribn of such unlawful or non - complying

compliant. Any such demand must be
the provision was held to be contrary to

ARTICLE 26

TION OF AGREEMENT

This Agreement shall be effective from January 1, 2014 through December 31, 2016. 
Any provision within this Agreement which has a retroactive effect shall only apply to
those employees covered by this Agreement and actually employed by the City on the
date that this Agreement is approved and signed by both the City and the Union. This
Agreement may only be amended in the form of Letters of Understanding, executed
upon the mutual written agreement of both parties. 

26.2 — Negotiations
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Negotiations for a successor contract shall commence no later than October 1, 2016. 

A. In the event the expiration date of this Agreement is reached during the
course of or prior to the completion of negotiations for a new or modified

agreement, this Agreement shall continue in full force and effect until a new

agreement is reached, ratified and executed by the parties. 

B. Should negotiations not result in an agreement after negotiations have been
in progress for 90 calendar days, the no strike, no lockout provision of the

Agreement shall become null and void, unless extended by mutual written
agreement. n

26.3 - Successor Clause

This Agreement shall be binding upon
hereto, and no provisions, terms or ob

modified, altered, or changed in any resl
sale, transfer or assignment by either pa
or management of either party and any, 

either party. 

26.4 - Dispute Resolution

essors and assigns of the parties
herein contained shall be affected, 
3oever by thesonsolidation, merger, 

including anychange in ownership
the place of location of business of

Any dispute involving the commencement date, orrtermination date of this Agreement
shall be consideredXegri6Vance and submitted to the expedited grievance- arbitration

f . , t.. 

procedure set forth herein unless the parties mutually. agree to submit the issue for
judicial review. 

26. 5 Printing'''` 

Upon firiewconsummation=and approval of this Agreement, it shall be printed in booklet
form. The Union agrees -to pay\ the cost of the printing and furnish a reasonable
number of copies to the City y. 

v

26.6 — Ratification

The City and Union Representatives will seek ratification as soon as practicable after
the Agreement has been finalized by both parties. 

ARTICLE 27

DEFINITION OF TERMS

27. 1 - Tense, Number and Gender as used in this Agreement

A. Words in the present tense include the past and future tenses, and words in
the future tense include the present tense. 
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B. Words in the singular number include plural, and words in the plural number
include the singular. 

C. Words of any gender include masculine, feminine and the neuter, and when
the sense so indicates, words of the neuter gender may refer to any gender. 

27.2 — Definitions

For purposes of this Agreement, terms shall be defined to mean: 

A. " Administrative Leave' shall mean authorized,.absence from an employee' s
r - 

regular work duties for purposes such as t`aining, education, or other
reasons. 

Y

B " Base rate" shall mean the

specifics
dolla amouriVpaid the employee. 

C. " Anniversary date of hire' shall mean the date at` hich an employee has
w

completed a service year of 52 weeks of paid service.' 

D. " Promotion" shall be,, the asssg nt of an employee from one
position /classification toanother whichwill provide an increase in salary and
which has a higher base rate "ofpay. 

E. A " regular appointment" shallbe an appointnientawithout time limitation, or
6' Iv`  

F / . ..  

special restrictionskasto continued employment. 

F. A " regular erriDloyee" is/ an individual) receiving a regular appointment. 

NX
G. , A 1p` aane0t employee" rs' one whoghas successfully completed probation. 

H. ' Member" and 1,'employee'Z< mean amember of the bargaining unit covered by
this Aareement. unless the °context indicates otherwise. 

I. " Positi6K s the office or employment whether occupied or vacant, full -time
or parNme, consisqng of duties and responsibilities assigned to one
individual by,competent authority. 

J. " Compensatorytime" is defined in Article 16, Section 3. 

K. " Seniority" is defined in Article 22, Section 1. 

L. " Package Rate" includes all sums paid by the City for wages, pension
contributions, and healthcare Employer contributions. 

RATIFIED by the City Council by Ordinance No. on

2014, and by the membership of the bargaining unit on 2014. 
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IN WITNESS WHEREOF, the parties hereto have set their hands and seals the day
and year hereinabove first written. 

FOR THE CITY OF FAIRBANKS: 

JOHN EBERHART Date

Mayor

ANTONIO SHUMATE Date

HR Director

JAMES WILLIAMS Date

Chief of Staff

2014 City-IBEW CBA

FOR THE UNION: 

KNUTE ANDERSON Date

President

MIKE HODSDON Date

Busin Wophager /Financial Secretary

JOHN FERREE \ N Date

a

Steward

DRICK Date

Date



SCHEDULE " A" 

Section 1. 

Position Classifications

2014 Package

Rate Pension

Health & 

Welfare

Benchmark

Wage Rate

Range " C" 

Union 111/ 2014

Administrative Assistant 1547

Legal Secretary # 1547

Deputy City Clerk 1547

Deputy City Clerk 1 1547

Property. & Development Manager 1547 ems

Engineer IV 1547

Engineer III 1547 A, iI, ir
Engineer II 1547 A;-b"9 14! X
Engineer 1 1547 sy;'I' 1
Engineering Intern 1547a 
Environmental Manager 1547' 

Engineering Technician Supervisor 1547 n 

Quality Control Officer 1547 4i IN
Public Works Director/City Engineer 1547' 

Facilities Manager e1'647

BuildInA Official 1.1547' C
Plans Examiner 1547% a\ 
Senior Structural Plan Check Engineer. 1547; J, 

Code Compliance Inspector ., 1547” 

Combination Building lnspectorgNt*!," i jN 1547 `; ra' 

Police Chief ;! \:_ 1547 i. t; 7

Emerqency Dispatch Ctr M ' VX Al547 V
Fire Chief

Assistant Fire Chiefs--. ? ryR j=547. 
Chief Financial .Officer_• #, . 15471; 

Controller# " tray \ X1547
General Led & r Acct/Grants Mana a X154;7
Accounting S eciali ' \., i 1547;,\ 
Information Technolo `, Mana er # NEA 15470., 
Network Administrator"# `p;_ NPA 1547
Network Engineer t._ ]„ j 1547
Pro yammer /S stem Admin'\ ist7ator 7 1547
System/ Network AdministratorN' , 6.q,' 1547

Help Desk Coordinator{;;" 1547

FMATS M. P.O. Coordinator 1547

FMATS Planner 1547
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Section 2. 

After the package rate is set effective January 1, 2014, 2015 and 2016 as provided in
Section 16. 1( A) and after the Union designates allocation to Pension and H &W, 
employee will be paid at the benchmark Range C unless, based upon merit evaluation
of employee experience, knowledge and skills, dedication and performance, the Mayor
finds that individual wages be adjusted to the following ranges. 

Range A Range B Benchmark Range D Range E
Ran e C LI90% 95% 1 100% 1 , 105% 110% 

Range A is meant to be the starting wage for
experience or skills are still developing. It is
knowledge, skills or performance have declin

Range B is meant to apply to employees
progressing but have not yet reached the
employees whose knowledge, skills and 1

Range D is meant to apply to emp
above average and for employees

Range E is meant

whose performan( 

While initial

the discreti( 

Ranoe,with

event

to

oyees)whose knowledge, 
ieanfto -.apply to employees whose
the minimally acceptable level. 

knowledge, 

slipped

experience are

apply to
ow average. 

skills and experience are

ve average. 

skills and ability

nge advances to a higher range are at
t be moved from a higher to a lower

about the adequacy of an employee's

work?performande ,which may trigger a decision of a reduction in pay range, 
the performance issue will first be orally discussed by the employee, the
DepartmentHead an the Mayor. 

b. After said `meeting;_a written " performance improvement plan" identifying the
areas needed'for improvement will be provided to the employee. Follow up
meetings will bellield at the request of the employee

c. 6 calendar months or more shall be allowed to elapse after the issuance of

the performance improvement plan before any decision to reduce pay range
is made. 

d. Prior to the Mayor's decision to reduce pay, a pre - disciplinary meeting shall
be held with the employee, the Department Head, the Mayor and any other
persons the employee wishes to attend so that the issues can be discussed. 

e. Prior to the Mayor's decision to reduce pay, the Mayor will inform the Union
Business Agent of the decision and provide 30 days' notice before the
reduction is made. 
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f. Should the employee elect to grieve the matter, he /she shall remain at the
prior pay range until the grievance is resolved under the terms of this
collective bargaining agreement. 

If an employee is involuntarily moved to a lower pay range, that demotion shall not last
longer than 1 calendar year. If the Mayor wishes to again reduce the pay range, the
above procedure shall be followed. 

Section 3. 

Classifications marked with # will routinely be
placing them in a potential conflict of interest
bargaining unit members. In such situations, 
will prevent any disclosure of information subl

entrusted with confidential information

between,their roles as City officials and
the employees' duty as a public official
ecbtothe,''provisions of law. 
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